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In accordance with instructions issued by KVS(HQ), New Delhi letter No.F.11-55/2000-K V'S¢ Vig) PUT 1206-41 daied
03.6.2015 and as per provision of the Sexual Harassment of Women at Workplace (Prevention, Prohibition & Redressal)
Act 2013, an Internal Complaint Committee comprising of the following members is hereby constituted for dealing with
the complaints related to sexual harassment of women employees at workplace of KVS, ZIET, Bhubaneswar. The
Committee shall be effective for the next three years.

SNo. | ~ Name of the Committee ‘_ﬂmgﬁer\of{h‘ej‘ - Va)rr{larcilﬂz\ddrrcss
Committee
I [ Mrs. Sujata Mishra, Principal, ~ Presiding | Mob.No.8249976530
Kendriya Vidyalaya, Bhadrak, At.- Korkora ‘ Officer | E-mail ID: kvbhadrak@gmail.com
- Road. SPO.- Amapal, Bhadrak-756116 o |
2 Smt. Babita Mishra, Member. Member ' Mob. N0.9437025032,

Nari Sachetanata Mancha,
Qtr. No.D-49-S, Raijl Vihar,
(‘handruxkhurpqr, Bhubaneswar-751023

| E-mail ID: saranginirmal@gamil.com

3 Sh.S. Dash. TA(Eng), KVS, ZIET. BBSR Member Mob.No.8917530940).
| | | E-mail ID: shivapriyadash g gmail.com
4 Smt. Santilata Padhy, SSA, KVS, ZIET, 1 Member Mob.No.94374 i9200,
BBSR ‘

, | E-mail lD:santiIatapadhy.zictf((‘gmai.com
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Fhe Committee will be responsible for redressal of (he complaint made by (he ictim and ensure tme bound treatment o
the complaints as provided in the Act, ) ‘ )
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. Committee Members.
) WI® ST, ufdy, m('ﬁ). 73 feewtt
) IBIg® :

N Gfﬂgaa (W‘Cﬁﬂ"ﬂ, %Zﬁ“\q(q) :I'Ef ﬁc_vﬁ The Asst. (‘nmmissioncr( Vig), KVs
' JUS. BRI Rt WWU The Dy. Commissioner. KVS, Al Regions.

' . . a—éﬁ'ﬂa I'he Director, KVS, ZIET, Mumbai Cuwnt: s A .
6) Iy mw Office Onder e mbai, Gwalior. Mysore, ¢ handigarh

I'he Joint L'nmmissiuncrt/\dmn I're), KVS(HQ). New Delhi

(HQ). New Delhi.
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Kendriya Vidyalaya Sangathan
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%WI Maintenance of safe working environment for female employees at

Workplace - Regarding.
Heled/ FgIeT,

Please find enclosed a copy of the letter No.17-13/2022-UT.1 dated 15t
March, 2022 received from Dy. Secretary to the Govt. of India, Ministry of Education,
Department of School Education and Literacy, containing instructions to ensure
maintenance of safe working environment for female employees at Workplace.

2. All Deputy Commissioners of KVS, Regional Offices and ZIETs are requested to
display names and contact details of the members of the Complaints Committee in
their offices. Also, the KVs be asked to display these details in the staff rooms.
Further maintain safe working environment for female employees, all the employees be
sensitized to these issues.

EETAR

(T, 3R FRe)

TIFA ITYFA(TR)

HeraeT: IIFARTAR Uq HET Aelhdl AR
faaRoT:

1. The Under Secretary to the Govt. of India, Ministry of Education, Department of

School Education and Literacy, B-Wing, Ground Floor, Shastri Bhawan, New
Delhi w.r.t. his letter No. F.No.17-13/2022-UT.1 dated 07t April, 2022.

2. Dy. Commissioner (Trg./EDP), KVS (HQ) with a request to upload the same at
KVS (HQ) e-portal.

Ss PS to Commissioner, KVS(HQ)

4. PA to Joint Commissioner (Trg.)

S. Guard file
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F.No. 17-13/2022-UT.1
Government of India
Ministry of Education
Department of School Education and theracy
PR 2 21
B-Wing, Ground Floor, Shastri Bhawan,
New Delhi, dated the [5: March , 2022

To,
IThe Chairman, The Commiissioner " The Commissioner.
: Central. Board of Seconda.ty Kendriya Vidyalaya Navodaya deyalaya
- —|Ediication, USdngthan,” " T TSam ‘in =
Shiksha Kendra, 2, Commumty 18 Insututxonai Area, B-15, Institutional Area,
Centre, PreetVihar, S.J.S. Marg, New Delhi- Sector-62, Noida,
Delhi-110092. - 110016. G.B.Nagar, U.P.-201309.
The Secretary, " {The Chairpetson The Joint Director,
National Council of EducationalNational Institute of . [Central Tibetan Schools
Research and Training, "Open Schooling Administration,
Sri Aurobindo Marg, : A-24 /25, Inst1tut10na1 ESS ESS Plaza, Sector-3,
New Delhi-110016. . " |Area, Rohini,
) Sector - 62, NOIDA Deélhi: 110085

Distt. Gautam Budh

Nagar, :

[Uttar Pradesh ~ 201309.

Subject: Maintenance of safe working environment for female employees at
Workplace.- reg.

Sn-/ Madam

~r e PR - =

. -~

I am directed to refer to the above mentioned subject and fo say that the
Sexual Harassment of Women at Workplace (Prevention, prohibition and Redressal)
Act, 2013 gives legal right to female employees, both regular and contractual, to
voice against any type of sexual harassment at the workplace.

2. Any type of harassment including sexual harassment of women resuits in
violation of her fundamental rights to equality under Articles 14 and 15 of the
Constitution and her right to life and to live with dignity under article 21 of the
Constitution and right to practice and prefession or to carry on any occupation
which includes a right to safe environment free from sexual harassment. All
employers are expected to honour the Act and maintain a safe working environment
for female employees, while discharging their duties. As required under the
provision of the Act, an Internal Complaints Committee has been constituted by the
Ministry of Education to examine complaints in this regard.

R R e (@~ " Vi |
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o " 3 In’ view of the above, it is requested to take the following action in order to

sensitize. the issue related to maintenance of safe working environment for female
employees as per "Sexual Harassment of Women at Workplace ({Prevention,

ks prohibition and Redressal) Act, 20 13"-

-

gy - To constifute an Internal Complaints Committee {ICC) and a Special cell in

the Offices/ In§£imtes under your administrative control to deal with the issue. of

-gender based v;olenqg‘-_,._eg_x_d to conduct gender sensitization programme.

)T To display banners/posters at conspicuous places in the buildings to, create

awareness. amongst employees about what is sexual harassment and how to

———— - —— e > R - — e —— .

(i) - To display ~narh‘és and contact details of the members of the Complaints

' Committee at Notice Boards in the Institutions:

{iv) To_\ipload the {a) "Sexual Harassment of Woi’nen at Workplace, (Prevention,
" prohibition and Redressal) Act,2013"; (b} Constitution of the Complaint Committee;
.and (¢} details of the Members of the Complaints’ Committee such as name, phone

number; address etc.,.on their respective portal at a prominent place.

() To. conduct training programmes £to sensitize the employees of the
Institutions’. ‘ ‘ '

B Action taken in the matter may kindly'be intimated to this Ministry.

Yours faithfully,

B T S B

(Sreekala P Venugopal)
Deputy Secretary to Govt. of India



